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BEFORE THE
GUAM CIVIL SERVICE COMMISSION

BOARD OF COMMISSIONERS

IN THE MATTER OF: GRIEVANCE APPEAL
CASE NO, 15-GRE-01

DONALD SAN AGUSTIN,
Employee, JUDGMENT OF DISMISSAL

¥85,

DEPARTMENT OF AGRICULTURE, G e 5, =

Rkl 2

Management. WL 7o o 3

The Civil Service Commission hercby dismisses the above captioned case with prejudice M;

pursuant fo the attached Stipulation for Seftlement signed by both parties, attached hereto. iy
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Guam Federation of Teachers

Representative for Employee

In The Mater OF

DONALD SAN AGUSTIN,

DEPARTMENT OF AGRICULTURE,

ADVERSE ACTION APPEAL
CASE NO.: 15-GRE-01
Employee,
Vs,

STIPULATION FOR SETTLEMENT
Management.

THIS STIPULATION OF SETTLEMENT is by and between DONALD SAN

AGU

STIN (“Employec”) and DEPARTMENT OF AGRICULTURE (“Managoment”)

as Tollows:

A

RECITALS
The Employee commenced a Grievance Appeal against Management in the Civil
Service Commission bearing Grievance Appeal Case No. 15-GRE-01. The
employee filed the grievaace appeal against management for failure 1o properly
apply Public Law 29-105 which was implementad on October 2008,
e parties desire 1o enter into this Settiement Agreement (hereinafter
“Agreement”) to pravide for certain arrangements in full settlement and discharge

of the Appeal and upon the torms and conditions sef forth herein.
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C. The terms and conditions of this Agrecment shall become effective and operative

upen the execution by both parties: understanding that the Civil Service

Commission shall subsequently act to memorialize this agreement.

NOW THEREFORE, for and in consideration of the mutual promises set forth

herein, the parties agree as Pollows:

1,

SIGE-10-80

Purpose of Agrcement. Employee and Management acknowled ge and

agree that this Agreement is a settlement and compromise of the

referenced matters. Tt is the intention of the parties by the execution of

this Agreement to fully, finally and completely resolve this adverse action

appeal, in the manaer more specifically set forth in the terms of this

Agreement that follow,

Employee’s Obligation.

2.1 Empleyee shail withdraw the Grisvance Appeal from the Civil
Service Commission and request that the Commission dismiss the
Appeal.

Management’s Obligation.

3.1 Management agrees that the Employee’s position s encompassed
within the positions covered under Public Law 29-105 and shall act in
accordance with Public Law 29-105.

Performance Accepted. The parties each agree and acknowledges: (23

that the party acceps performance of his/her obligations specified in this
Agreemen: as a full and complete compromise of matters invoiving
disputed issues hefore the Civil Service Commission; (b) that the
negotiations for this settlement tincluding all statements, admissions or

communications) by the parties or their altorneys or representatives shall

g
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Doc. No. 33GL-15-0724

[@A5 T4



[

Fo

H

¥

10

B
(¥

Ly

not be considered admissions by any of said parties; {c} and that nc past or
bresent wrong doing on the part of the parties shall be implied by such
aegotiations,

Additional Documents., All parties agree 1o cooperate fully and execute

any and all supplementary documents and take a1l additinnal aotions thas
may be necessary as appropriate to give full force and sffect to the basic
terms and intent of this Agreemeat.

Independent Advice of Counsel. Each party represents and declates that
that party has received independent advice from its respective attorneys or
representative with respect to the advisability of making the settlement
provided for herein and with respect (o the advisability of executing this
Agreement. Each party further represents and declares that that party has
not relied upon any statement or representation by the other party or of
any of its partners, agents, employees, or attomeys in executing this
Agreement or in making the settlement provided for herein, except as
expressly provided for herein.

Voluntary Apreemeni. Fach party represents and declares that that party

has carefully read this Agreement, knows the contents of this Agreement,

and thet each party has signed the same freely anc volontarily.

IN WITNESS WHEREOF, the parties have executec this Agreement as of the daie

written by their respactive names:

S107-i0~80 WEGHIEL
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DONALD SAN AGHSTINV,
Emplovee

Date: /‘/’" & - /Sf

T T i’:) -
‘;\«,ng..% ;fiz;é/? Py
DANIEL DEL PRIORE,

Lay Representative for Employee

pate: & Sely 20106
I
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MATTHEW SABLAN,
Director Department of Agriculture

Dage: 7' !3 ’/\’.f

N/A,
Legal Counsel for Management

Date:
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‘ LEONARDD M. RAPADIAS
Attorney Cenemi

OFFICE OF THE ATTORNEY GENERAL

Fme 26, 2014
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FE 291052 2nd 3 gave four consecuave anmual pay raises of ien pereent £10%) rey
U L0 “public safetv and jaw suforcement officers™ of the goverament of Cuam bﬁgmjr_mg
Ootober L 2058, Policemen, corzectiona! officers, custome officers and other iy enioreement
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mfpioyee«u mzin dities are he capture, msintensnce, care and festrucion of simy and feral
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?}1&; fam “law enforcerent personnat” includes “afl secumity officers empioyed by ihe
government...” See 10 G.O.A 75 )T We believe ther hath positions corme withis that
acfinition and that these employees ave entitled 4o the pay raises in question. Rath Arimal
Contrel Officers and GMHA guards eadesvor 1 provide public safety. The tems “3 securty
ofilcers” and “public sefery and aw enforcement officers® in 10 GCA 51007 and L’"j

-~

29-105:2 and 3 are sbvicusly intended to he very inclusive.
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